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constant thought that he must live up to it. His conscious endeavor 
must be to fit himself in the highest degree possible to assume his 
share of the world's work, to play well his part as a citizen and to 
appreciate and enjoy to the full in a wholesome manner his hours 
of recreation, in short, to become the best possible type of all-round 
man. All else must be subordinate to keeping clearly and strongly 
in view at all times this great aim. And to focus his attention still 
more closely upon it, he should be led as much as possible to think 
of his future, with a view to determining so far as he can those voca- 
tions for which he is best fitted and his chances of entering upon 
them." 

C. E. Preston, in Educational Review. 

Intelligence Tests for Prospective Freshmen. — "The time is 
past for discussing the effectiveness of mental alertness tests. They 
are effective. The executives of colleges and of universities must 
direct their future development and use for prospective freshmen. . . 

"When a prospective freshman seeks entrance at a particular college 
rather than at the hundreds of other colleges, he does so because he 
believes his chosen college will render him greater service than the 
others. To this college he entrusts his future in a degree that 
many of us have failed to appreciate. If he has already determined 
his life calling then he expects the college to prepare him for success 
in that calling. Very frequently he expects the college to guide him 
in the choice of a career as well as to prepare him for it. His trust 
is unjustified unless the college thus selected makes his interest a 
matter of first concern. Because all our colleges are overcrowded, 
and because the tuition charged the freshman pays for only half the 
cost of his education, we are likely to become selfish and heartless 
in our treatment of each applicant. 

"The time has arrived for a new epoch in our system of education. 
It is an epoch in which the form of training will not be determined 
by such standards as the needs of the adult society or the available 
courses of instruction, but primarily by the needs of the youth to be 
educated. An essential part of such an educational system will 
be vocational and educational advice given by members of the teach- 
ing staff, by the dean, by members of the department of education 
or by an expert bearing some such title as Educational Councilor 
or preferably Personnel Director. The Personnel Director will 
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perform an educational function similar to that of the diagnostician 
in medicine. The instructors of the various courses will perform a 
function similar to that of the experts in the various curative special- 
ties . . . 

"The Personnel Director will need to know as much as possible 
of the training, the interest, the ambition, the talents, and the 
educational needs of all students and of all prospective students. 
The giving of mental alertness tests will be as much a matter of 
routine with such a Personnel Director as is the use of the clinical 
thermometer by the diagnostician in medicine. 

"At the hands of a Personnel Director no prospective students 
will be ruthlessly eliminated, although the vocational or educational 
guidance given him may be to send him to another institution of 
higher learning or to some other place even better adapted to his 
needs. 

"Mental alertness tests should not be given to prospective fresh- 
men by those who fail to recognize the responsibility of the college to 
such applicants. Any college that has an adequate personnel de- 
partment will recognize its responsibility to its applicant and will 
naturally give mental alertness tests in the attempt to meet such 
responsibility and to seek the highest interest of each prospective 
freshman. 

"The administrative officers of the colleges might well plan for a 
greater emphasis on vocational and educational guidance and for 
such agencies for promoting the welfare of the student as are embraced 
under the general term of Personnel Administration. It is time for 
us to hold conferences on the subject, to appoint to our faculties 
experts in personnel administration and to make use of all approved 
tools of personnel administration including, of course, mental alert- 
ness tests for prospective freshmen.' ' 

Walter Dill Scott, in School and Society. 

The Intellectual Interests of Undergraduates. — "The su- 
periority of the past may be less than some think. . .The writer 
had not at his orders a superior specimen of the undying people whom 
Gulliver found in Luggnagg, but he conceived a great curiosity. 
Accordingly he read the early biography of some thirty-five prominent 
Americans, from George Ticknor to Theodore Roosevelt, whose 
college life fell in the first seventy-five or eighty years of the nineteenth 
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